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Enforcement Discretion granted on
February 23, 2000, and confirmed by
letter dated February 25, 2000 (00–6–
004).

Date of issuance: March 22, 2000.
Effective date: March 22, 2000.
Amendment No.: 23.
Facility Operating License No. NPF–

90: Amendment revises the Technical
Specifications.

Public comments requested as to
proposed no significant hazards
consideration (NSHC): Yes (65 FR 11348
dated March 2, 2000). The notice
provided an opportunity to submit
comments on the Commission’s
proposed NSHC determination. No
comments have been received. The
notice also provided for an opportunity
to request a hearing by March 15, 2000,
but indicated that if the Commission
makes a final NSHC determination, any
such hearing would take place after
issuance of the amendment.

The Commission’s related evaluation
of the amendment, finding of exigent
circumstances, and final determination
of NSHC are contained in a Safety
Evaluation dated March 22, 2000.

Attorney for licensee: General
Counsel, Tennessee Valley Authority,
400 West Summit Hill Drive, ET 10H,
Knoxville, Tennessee 37902.

NRC Section Chief: Richard P.
Correia.

Dated at Rockville, Maryland, this 29th day
of March 2000.

For The Nuclear Regulatory Commission.
John A. Zwolinski,
Director Division of Licensing Project
Management, Office of Nuclear Reactor
Regulation.
[FR Doc. 00–8211 Filed 4–4–00; 8:45 am]
BILLING CODE 7590–01–P

NUCLEAR REGULATORY
COMMISSION

[Docket No. 50–286]

Power Authority of the State of New
York; Facility Operating License No.
DPR–64, Receipt of Petition for
Director’s Decision Under 10 CFR
2.206

Notice is hereby given that by Petition
dated February 10, 2000, Mr. David A.
Lochbaum, on behalf of the Union of
Concerned Scientists (Petitioner), has
requested that the U.S. Nuclear
Regulatory Commission (NRC) take
action with regard to the Indian Point
Nuclear Generating Unit No. 3 (IP3),
owned and operated by the Power
Authority of the State of New York (the
licensee). The Petitioner requests that
the NRC order the licensee to assess the
corrective action program and the work

environment at IP3 and to take
immediate actions to remedy any
deficiencies they identify. The
Petitioner requested that this order be
closed out before the sale of IP3 is
authorized.

As the basis for this request, the
Petitioner states that the NRC’s new
safety monitoring program assumes that
the licensee has both a safety-conscious
work environment and an effective
method of correcting identified
problems. In support of this request, the
Petitioner cites concerns by a former
member of the licensee’s Operations
Review Group (ORG) that the corrective
action process at IP3 is not effective and
that the work environment in the ORG
is not safety-conscious. The Petitioner
also cites several NRC letters that point
out deficiencies in the licensee’s
corrective action program and one letter
that points out an apparent instance of
discrimination against an employee who
raised safety concerns. In a telephone
conference on February 16, 2000, the
Petitioner voiced concern that under the
NRC’s new risk-informed inspection
process a breakdown in the licensee’s
corrective action procedures for a non
safety-related system would not be
pursued. The Petitioner expressed
concern that NRC inspectors might not
be able to identify a programmatic
breakdown in the licensee’s corrective
action process before such a breakdown
affected plant safety.

The request is being treated pursuant
to 10 CFR 2.206 of the Commission’s
regulations. The request has been
referred to the Director of the Office of
Nuclear Reactor Regulation. As
provided by Section 2.206, appropriate
action will be taken on this Petition
within a reasonable time.

A copy of the Petition is available for
inspection at the Commission’s Public
Document Room, the Gelman Building,
2120 L Street NW., Washington, DC, and
accessible electronically through the
ADAMS Public Electronic Reading
Room link at the NRC Web site (http:/
/www/nrc.gov).

Dated at Rockville, Maryland, this 24th day
of March 2000.

For the Nuclear Regulatory Commission.

Jon R. Johnson,
Acting Director, Office of Nuclear Reactor
Regulation.
[FR Doc. 00–8335 Filed 4–4–00; 8:45 am]

BILLING CODE 7590–01–U

POSTAL SERVICE

Request for Comments on Revising
and Updating Five-Year Strategic Plan,
Pursuant to the Government
Performance and Results Act of 1993

AGENCY: Postal Service.
ACTION: Request for comments.

SUMMARY: The Government Performance
and Results Act of 1993 (GPRA)
mandated, in 1997, that the Postal
Service publish a five-year plan
outlining its goals, targets, and
strategies, and that the Postal Service
update and revise its five-year plan at
intervals of no less than three years. In
so doing, GPRA states that the Postal
Service must, as an aspect of its strategic
planning process, solicit and consider
the ideas, knowledge, and opinions of
those potentially affected by or
interested in its Five-Year Strategic
Plan. This notice, therefore, asks for
public comment concerning the
development and drafting of the Postal
Service’s Five-Year Strategic Plan for
fiscal years 2001–2005.
DATES: Comments must be received by
May 15, 2000.
ADDRESSES: Written comments should
be directed to Robert A.F. Reisner, Vice
President, Strategic Planning, United
States Postal Service, 475 L’Enfant Plaza
SW, Washington, DC 20260–1520.
Comments may also be sent to:
stratpln@email.usps.gov.

FOR FURTHER INFORMATION CONTACT: Paul
Van Coverden, (202) 268–8130.
SUPPLEMENTARY INFORMATION:

Statutory Background

The Government Performance and
Results Act of 1993, Pub. L. 103–62
(GPRA), was enacted to make federal
programs more effective and publicly
accountable by requiring agencies to
institute results-driven improvement
efforts, service-quality metrics, and
customer satisfaction programs. Other
statutory goals were to improve
Congressional decision making and the
internal management of the United
States Government, as cited in Pub. L.
103–62, sec. 2(b), 107 Stat. 285. Because
of the Postal Service’s role as an
independent establishment of the
Executive Branch of the Government of
the United States, section 7 of the law
establishes separate provisions which
apply to the Postal Service (sections
2801–2805 of title 39, United States
Code).

Section 2802 of title 39, United States
Code, required that the Postal Service
submit to the President and the
Congress a strategic plan for its program
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activities, no later than September 30,
1997. Additionally, Section 2802
requires the Postal Service to update
and revise its strategic plan at least
every three years. The plan is to contain:

(1) A comprehensive mission
statement covering the major functions
and operations of the Postal Service.

(2) General goals and objectives,
including outcome-related goals and
objectives, for the major functions and
operations of the Postal Service.

(3) A description of how the goals and
objectives are to be achieved, including
a description of the operational
processes, skills, and technology, and
the human, capital, information, and
other resources required to meet the
goals and objectives.

(4) A description of how the
performance goals included in the
annual performance plan required
under section 2803 shall be related to
the general goals and objectives in the
strategic plan.

(5) An identification of the key factors
that are external to the Postal Service
and beyond its control which could
significantly affect the achievement of
the general goals and objectives.

(6) A description of the program
evaluations used in establishing or
revising general goals and objectives,
with a schedule for future program
evaluations. 39 U.S.C. 2802(a).

GPRA also requires the preparation of
annual performance plans covering each
program activity set forth in the Postal
Service budget. 39 U.S.C. 2803. These
plans link the organizational goals in
the Strategic Plan with ongoing
operations. Finally, the law requires the
preparation of annual performance
reports, which review and compare
actual performance with the
performance targets stated in the annual
plans. 39 U.S.C. 2804.

In order to continue to involve the
public in this planning process, GPRA
also requires the Postal Service, as it
develops each new iteration of the
strategic plan, to ‘‘solicit and consider
the views and suggestions of those
entities potentially affected by or
interested in such a plan, and shall
advise the Congress of the contents of
the plan.’’ 39 U.S.C. 2802(d).

Discussion of the Postal Service
Mission, Vision, and Objectives

In 1970, the Congress enacted the
Postal Reorganization Act, transforming
the former Post Office Department into
the United States Postal Service. Its
intent was to ensure that the former
department became a self-sustaining
federal entity that operates more like a
business. While fulfilling its basic
mission of providing universal service

at an affordable price, the Postal Service
as a unique government enterprise
would also focus more clearly on the
needs of all its customers than had its
predecessor Executive Branch
department.

The Postal Reorganization Act states
that the Postal Service shall have the
‘‘basic and fundamental’’ responsibility
to provide postal services to bind the
nation together through the personal,
educational, literary, and business
correspondence of the people. Prompt,
reliable, and efficient postal services,
the legislation mandates, shall be
extended to patrons in all areas and to
all communities.

In recent years, the historic mission of
the Postal Service, as described in
section 101 of title 39, United States
Code, has been amplified by an
organizational statement of purpose,
published most recently in the
Preliminary Annual Performance Plan
for 2001. That statement describes the
Postal Service’s role as one ‘‘to provide
every household and business across the
United States with the ability to
communicate and conduct business
with each other and the world through
prompt, reliable, secure and economic
services’’ for the collection,
transportation, and delivery of
messages, merchandise, and money.

A vision statement, published most
recently in the Preliminary Annual
Performance Plan for 2001, describes
the strategic direction the Postal Service
intends to take in order to continue to
achieve its mission and statement of
purpose. The vision statement says,
‘‘Within the decade ahead, the Postal
Service must be transformed into a high-
performing enterprise, able to compete
with agile competitors, to be responsive
to more sophisticated customer
demands, and to establish goals aligned
with the vision of becoming the service
customers choose to use, rather than
have to use. All employees must have
appropriate incentives and tools, not
only to service their customers, but to
meet or exceed competitors’ offerings.
We must, in short, develop an
operationally excellent, financially
sound, performance-based culture and
mindset. Given our expectations and
beliefs about the future marketplace, it
is imperative that the Postal Service
achieve a state of operational excellence
and competitive performance so high
that a partial loss of the letter monopoly
would not make a difference to our
ability to serve customers and to our
success.’’

Solicitation of Comments
The United States Postal Service

solicits comment on core statements

that seek to interpret the Postal Service’s
statutory mission in a 21st century
market context. Specifically, it asks for
stakeholder comment on:

(1) The Postal Service role and
responsibility to provide ‘‘universal
service’’ and what that should entail.

(2) The scope of postal services
necessary and appropriate ‘‘to bind the
nation together.’’

(3) The impact of the development of
new technologies on the public service
objectives of universal service, and
whether those objectives might be
achieved through alternative means.

(4) The Postal Service vision of the
necessity to transform itself into a high-
performing, agile, customer-responsive
enterprise able to compete in a re-
regulated future business environment.

(5) Steps for improving the
businesslike operation of the Postal
Service.

(6) Other topics relating to the
competitive, customer, regulatory,
technology, and organizational
dimensions of the postal business
environment as they may affect the
Postal Service’s mission, statement of
purpose, and vision.

The Postal Service also invites
comment on its long-range
organizational goals, or objectives,
published most recently in the
Preliminary Annual Performance Plan
for 2001. The Postal Service has
employed long-range goals, or
objectives, as part of a strategic planning
process for nearly two decades, along
with systematic assessments of
performance. Since 1994, when the
Postal Service applied the Malcolm
Baldrige National Quality Award
criteria to create its CustomerPerfect!
performance management system, the
Postal Service has used process
management tools and an annual cycle
of goal definition, deployment, review,
and assessment to improve
organizational performance by revising
and updating goals and strategies. The
input of the public will support and
enhance both the performance
management process and the new Five-
Year Strategic Plan.

Specifically, the Postal Service
solicits stakeholder comment on the
following long-range organizational
goals:

(1) Voice of the Customer goal: To
earn customers’ business in a
marketplace where they have choices by
providing them with world-class quality
at competitive prices.

(2) Voice of the Employee goal: To
foster an inclusive and welcoming
workplace consistent with Postal
Service values of fairness, opportunity,
safety, and security; where everyone is
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given the knowledge, tools, training,
and encouragement to be successful;
and where everyone is recognized for
and takes pride in their participation in
customers’ and the Postal Service’s
success.

(3) Voice of the Business goal: To
generate financial performance that
assures the commercial viability of the
Postal Service as a service provider in
a changing, competitive marketplace,
and generate cash flow to finance high-
yield investments for the future while
providing competitively priced products
and services.

Any comments pertaining to the
means by which the Postal Service can
best achieve these goals are welcome.
Comments on other aspects of strategic
planning, goal-definition, and
performance measurement are also
welcome.

This request for comments initiates a
formal process for the development of
the 2001–2005 Five-Year Strategic Plan
and offers an opportunity for
stakeholder comments to be given
careful consideration in the
development of the plan’s goals, targets,
and strategies. While its May 15
deadline corresponds with a need and
requirement for formality in the
development of this plan, the strategic
planning process itself is continuous
and welcomes ongoing input from all
stakeholders in the development of
annual business environmental
assessments, annual performance plans,
and annual performance reports.

Stanley F. Mires,
Chief Counsel, Legislative.
[FR Doc. 00–8281 Filed 4–4–00; 8:45 am]
BILLING CODE 7710–12–P

SECURITIES AND EXCHANGE
COMMISSION

[Rel. No. IC–24370; File No. 812–11890]

Fidelity Investments Life Insurance
Company, et al.

March 29, 2000.
AGENCY: The Securities and Exchange
Commission (‘‘Commission’’).
ACTION: Notice of application for an
order pursuant to Section 26(b) of the
Investment Company Act of 1940 (the
‘‘1940 Act’’) approving certain
substitution of securities.

Applicants: Fidelity Investments Life
Insurance Company (‘‘FILI’’), Fidelity
Investments Variable Annuity Account I
(‘‘Account I’’), Empire Fidelity
Investments Life Insurance Company
(‘‘EFILI’’), Empire Fidelity Investments
Variable Annuity Account A (‘‘Account

A’’) and Fidelity Brokerage Services,
Inc. (‘‘FBSI’’) (hereinafter ‘‘Applicants’’).

Summary of Application: Applicants
request an order to permit the
substitution of shares of Variable
Insurance Products Fund III Mid Cap
Portfolio Initial Class (‘‘Mid Cap’’), a
fund affiliated with FILI and EFILI, for
shares of Strong Discovery Fund II
Portfolio (‘‘Discovery’’), a fund currently
held by Account I and Account A to
support certain deferred and immediate
variable annuity contracts. FILI’s and
EFILI’s variable annuity contracts are
referred to herein as the ‘‘Contracts.’’

Filing Date: The Application was filed
on December 15, 1999, and was
amended and restated on March 23,
2000.

Hearing or Notification of Hearing: An
order granting the Application will be
issued unless the Commission orders a
hearing. Interested persons may request
a hearing by writing to the Secretary of
the Commission and serving Applicants
with a copy of the request, personally or
by mail. Hearing requests should be
received by the Commission by 5:30
p.m. on April 28, 2000, and should be
accompanied by proof of service on
Applicants, in the form of an affidavit
or, for lawyers, a certificate of service.
Hearing requests should state the nature
of the writer’s interest, the reason for the
request, and the issues contested.
Persons who wish to be notified of a
hearing may request notification by
writing to the Secretary of the
Commission.

ADDRESSES: Secretary, Securities and
Exchange Commission, 450 Fifth Street,
NW, Washington, DC 20549–0609.
Applicants, c/o Jorden Burt Boros
Cicchetti Berenson & Johnson, LLP,
1025 Thomas Jefferson Street, NW, Suite
400 East, Washington, DC 20007–0805,
Attention: Michael Berenson, Esq.
FOR FURTHER INFORMATION CONTACT: Jane
G. Heinrichs, Senior Counsel, at (202)
942–0699, or William J. Kotapish,
Assistant Director, at (202) 942–0672,
Office of Insurance Products, Division of
Investment Management.
SUPPLEMENTARY INFORMATION: The
following is a summary of the
Application. The complete Application
is available for a fee from the
Commission’s Public Reference Branch
of the Commission, 450 Fifth Street,
NW, Washington, DC 20549–0102 (Tel.
(202) 942–8090).

Applicants’ Representations
1. FILI is a stock life insurance

company organized under the laws of
the State of Utah. FILI was organized
under the laws of the Commonwealth of
Pennsylvania and redomesticated to

Utah in 1992. FILI offers life insurance
policies and annuity contracts in 49
states and the District of Columbia.

2. EFILI is a stock life insurance
company organized under the laws of
the State of New York. EFILI offers life
insurance policies and annuity contracts
solely in the State of New York.

3. EFILI is a direct, wholly-owned
subsidiary of FILI. FILI is a direct,
wholly-owned subsidiary of FMR Corp.,
the parent company of the group of
companies commonly known as Fidelity
Investments.

4. Account I is a separate account of
FILI which acts as a funding vehicle for
FILI’s deferred and immediate variable
annuity contracts. Account A is a
separate account of EFILI which acts as
a funding vehicle for EFILI’s deferred
and immediate variable annuity
contracts. Account I and Account A are
referred to herein as ‘‘Separate
Accounts.’’

5. The assets of Account I and
Account A are owned by FILI and EFILI,
respectively. The obligations under
FILI’s Contracts are obligations of FILI
and the obligations under EFILI’s
Contracts are obligations of EFILI. FILI
and EFILI are required to maintain
sufficient assets in Account I and
Account A, respectively, to meet
anticipated obligations of the Contracts.

6. The assets of Account I and the
assets of Account A are kept separate
from the other assets of FILI and EFILI,
respectively. The income, gains, and
losses of each of the Separate Accounts,
whether or not realized, are credited to
or charged against the Separate Account
without regard to other income, gains,
or losses of any other separate account
or arising out of any other business FILI
or EFILI may conduct.

7. Account I and Account A each has
28 investment divisions
(‘‘Subaccounts’’), each of which invests
exclusively in a single underlying
mutual fund portfolio registered as an
open end management investment
company. The 28 portfolios are
members of five different mutual fund
families: Fidelity (13 portfolios), Morgan
Stanley Asset Management (four
portfolios), Strong (three portfolios),
PBHG (five portfolios) and Warburg
Pincus (three portfolios). The portfolios
span a wide variety of investment
objectives and policies.

8. Account I was established by FILI
as a separate account on July 22, 1987,
pursuant to a resolution of FILI’s Board
of Directors. Account I is a unit
investment trust (‘‘UIT’’) and has filed a
registration statement with the
Commission on Form N–4 (Registration
No. 33–24400) for the purpose of
registering Account I under the 1940
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